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1. Introduction 

 

St Nicholas is committed to the Equality Act 2010 which replaced all previous equality 

legislation such as the Race Relations Act, Disability Discrimination Act and Sex 

Discrimination Act. It provides a single, consolidated source of discrimination law, 

covering all the types of discrimination that are unlawful. The policy will be applied to all 

staff and learners, as well as any volunteers working in the school. 

 

2. Access  

 

Employees, learners and volunteers are made aware of the existence of this policy and 

where it can be accessed.  This policy is reviewed bi-annually. 

 

3. Vision 

 

At St Nicholas we aim to promote equality and tackle any form of discrimination and 

actively promote harmonious relations in all areas of school life. We seek to remove any 

barriers to access, participation, progression, attainment and achievement. We take 

seriously our contribution towards community cohesion and endeavour to promote positive 

relationships with parents, governors and members of the wider community. 

 

St Nicholas will adhere to the requirements of the Equality Act 2010 and will take steps 

to eliminate discrimination or harassment across all the protected characteristics.  

These are: 

 

 Age 

 Disability 

 gender reassignment 

 race 

 religion or belief 

 gender or gender identity 

 sexual orientation 

 marriage and civil partnership 

 pregnancy and maternity. 
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We believe that all our learners are of equal value and will target measures that are 

designed to alleviate disadvantages experienced by, or to meet the particular needs of, 

pupils with particular protected characteristics.  The school will: 

 

 Ensure that the services it provides are accessible to all and endeavour to positively 

encourage and benefit people from disadvantaged groups. 

 Supply specialist aids and facilities to enable disabled people. 

 Monitor any issues that arise within the organisation and take appropriate action, 

fully supporting any person in the organisation who is faced with prejudice or 

discrimination. 

 Undertake an annual evaluation process to ensure that the policy is clear, in keeping 

with current legislation and being adhered to. 

 Treat seriously any breaches of the policy, regarding them as misconduct which may 

lead to disciplinary proceedings. 

 

In addition, there will be no discrimination against learners due to the behaviour of their 

parents and/or siblings. 

 

It is now unlawful for employers to ask health-related questions of applicants before job 

offer, unless the questions are specifically related to an intrinsic function of the work. 

This means that schools should no longer, as a matter of course, require job applicants to 

complete a generic health questionnaire as part of the application procedure.  

 

It is expected that every person in the organisation will make a positive contribution to 

this policy, namely: 

 

 All staff whether paid or voluntary. 

 All visitors to St Nicholas School. 

 All learners at St Nicholas School. 

 

4. Community Cohesion 

 

The Education and Inspections Act 2006 introduced a duty on all maintained schools in 

England to promote community cohesion and on Ofsted, to report on the contributions 

made in this area. The duty on schools came into effect September 2007, Ofsted 

September 2008 and the Equality Act 2010. 

 

By Community Cohesion we mean working towards a society in which: 

 

 There is a common vision and sense of belonging by all communities 
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 The diversity of peoples’ backgrounds and circumstances is appreciated and valued 

 Similar life opportunities are available to all, and 

 Strong and positive relationships exist and continue to be developed in the workplace, 

in schools and in the wider community. 

 

For schools the term ‘community’ has a number of dimensions including:  

 

 The school community. 

 The community within which the school is located. 

 The UK community within which the school is located. 

 The global community. 

 

St Nicholas’s contribution to Community Cohesion can be considered from three broad 

perspectives: 

 

 Teaching, learning and curriculum – Lessons across the curriculum that will help 

children and young people to learn to understand others, to value and celebrate 

diversity whilst also promoting shared values, to promote awareness of human rights 

and to apply and defend them, to challenge prejudice and stereotyping and to develop 

skills of participation and responsible action.  

 

 Equity and excellence – to ensure equal opportunities for all to succeed at the highest 

possible level, striving to remove barriers to access and participation in learning and 

wider activities and working to eliminate variations in outcomes for different groups.  

 

 Engagement and extended services - to provide reasonable means for children, young 

people, their friends to interact with people from different backgrounds and build 

positive relationships: including links with different schools and communities and the 

provision of extended service with opportunities for pupils, families and the wider 

community to take part in activities and receive services which build positive 

interaction and achievement for all groups. 

 

In addition to the general duties of Disability, Race and Gender that underpin the 

Equality and Diversity Policy, St Nicholas is committed to taking action on other equality 

strands. These include religion and belief, age and sexual orientation. We will also work 

hard to promote Community Cohesion.  
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5. Prohibited Conduct (acts that are unlawful) 

 

 Direct discrimination: less favourable treatment because of a protected 

characteristic 

 Indirect discrimination: A provision, criteria or practice that puts a person at a 

particular disadvantage and is not a proportionate means of achieving a legitimate 

aim.  

 Harassment: conduct which has the purpose or effect of violating dignity or creating 

an intimidating, hostile, degrading, humiliating or offensive environment. It includes 

harassment by a third party (e.g. customer or contractor) in the employment context.  

 Victimisation: subjecting a person to a detriment because of their involvement with 

proceedings (a complaint) brought in connection with this Act.  

 Discrimination arising from disability: treating someone unfavourably because of 

something connected with their disability (such as periods of absence from work or 

medical conditions) and failure to make reasonable adjustments.  

 Gender re-assignment discrimination: not allowing reasonable absence from work 

for the purpose of gender-reassignment in line with normal provision (such as sick 

leave).  

 Pregnancy/maternity related discrimination: unfavourable treatment because of 

pregnancy or maternity. It includes unfavourable treatment of a woman or girl 

because she is breastfeeding.  

 Discrimination by association or perception: for example, discriminating against 

someone because they “look gay”, or because they have a gay brother; discriminating 

against someone because they care for a disabled relative. Schools are allowed to 

treat disabled pupils more favourably than non-disabled pupils, and in some cases are 

required to do so, by making reasonable adjustments to put them on a more level 

footing with pupils without disabilities.  

 

6. Breaches of this Policy & Complaint Procedure 

 

Stage 1: 

Any person who experiences, witnesses or is reasonably led to believe that this Equal 

Opportunities Policy has not been respected, should immediately bring the situation to 

the attention of the Senior Management Team. The person responsible for this breach 

will be reminded of the existence and purpose of this policy, and asked to adhere to the 

policy. 
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Stage 2: 

If the person continues behaving in an unacceptable manner, the matter will be referred 

to the Head Teacher and/or Chair of Governors, who will decide the best course of 

action. 

This may result in: 

 A warning being issued. 

 A disciplinary. 

 A referral to a higher level of authority. 

 

Stage 3: 

The offending person has the right to appeal. He/she can write to the Chair of Governors 

or Southend Borough Council Education Department.  The decision of the Chair of 

Governors or the Education Department will be final. 

 

7. Responsibilities for Equal Opportunities and Diversity 

 

St. Nicholas Secondary School recognises its duty of care and statutory responsibilities 

for Equal Opportunities and Diversity.  

 

The Governing Body will ensure that the School has policies in place which are robust and 

fit for purpose. 

 

The Headteacher will ensure that the policy is, and any associated procedures are, 

implemented and that staff are aware of their responsibilities and are given appropriate 

training and support. 

 

The Deputy Head is directly responsible to the Headteacher and is responsible for 

ensuring that the policy and procedures are being implemented correctly on a day to day 

basis.  Other staff and any volunteers are directly responsible to them.   

 

Other Policies Related to Equality & Diversity: 

 Admissions. 

 Anti-Bullying. 

 Behaviour. 
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Appendix 1 

Equality Objectives 2016-2019 

 

1. To train all staff on how to respond effectively to prejudice related bullying and 

the use of derogatory language. 

 

To achieve this objective we plan to: 

 have regular Staff Training sessions e.g. led by Stonewall/Young carers/Trained 

school staff etc. 

 create a Staff Script/handbook for prejudice related bullying issues. 

  have a clear, accessible way of recording incidents. 

 

2.  To improve knowledge, skills and attitudes to enable our pupils to appreciate and 

value difference and diversity. 

 

To achieve this objective we plan to: 

 continue with work started by the Equality and Diversity Champions Programme. 

 organise visits to local faith centres and communities. 

 ensure all pupils participate in activities/lessons from the new topics in the 

curriculum i.e. the new Relationships and Sex Education (RSE) scheme of work, 

Different Families, Show Racism the Red Card 

 

3. To reduce the number of disruptive incidents by identified students so that all 

students feel safe in their learning environment. 

 

To achieve this objective we plan to: 

 review and update individual support plans as needed. 

 log/monitor incidents to inform strategies. 

 consistently use rewards/consequences as outlined in our behaviour policy. 

 use the expertise of behaviour support in school/outside agencies. 

 

4. To improve the attendance of targeted and identified students.  

To achieve this objective we plan to: 

 work closely with students, parents and carers. 

 use the expertise of outside agencies to support this. e.g. Education Welfare Officer    

 (EWO)/Streets Ahead 

 offer support from school mentors and counsellor 


